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The Effectiveness of Police Training
Introduction
The police department plays an integral role in law enforcement and ensuring that there is security in a country. The department has been reformed throughout history even though there are challenges that still, which creates conflicts between the public and the police. These differences have led to accusations where the training of the police have been blamed for the failure of preparing the police holistically to tackle issues in their line of operation. The training of the police is expected to prepare them to handle different challenges. However, the same training has failed to fully address certain issues which have seen the department subjecting the police to further training while on duty. Different researchers have been conducted to establish if the current training programs are effective. The recommendations by authors have shown that further research needs to be conducted to provide recommendations that can be implemented to improve the effectiveness of police training. This research reviews existing literature on police training and further conducts interviews with different police officers intending to establish if the current training is effective. Besides, it will recommend how training can be improved to address the major issues faced by the police.
Background
The U.S. is a country that values security issues and has taken intervention through improving security through efforts such as police training. The training of the police has received major improvements throughout history with the incorporation of technology. The environment in which the police work is no longer harsh, which has shifted training towards handling current criminal behavior (Bonfine, Ritter & Munetz, 2014). There is no clear information on police training and the activities done by recruits while on training. Even though different authors have tried to explain the various elements involved in police training, there is no clear information relating to the nature of training and the impact of training activities on police. Three elements of police training are applicable in all the setups of police training. These elements prepare the police to work as field officers, to go through a designed curriculum and simulation processes that help police understand major aspects of the police.
The recent incidences in the police service that has seen police officers injuring civilians while on duty has cast doubt into the nature of training. It is expected that police officers are adequately equipped with the skills to handle situations that could cause injuries and deaths to the public. The training on emotional management in police service has not been fully achieved owing to the different cases where the police have failed to manage their emotions while providing security (Papazoglou & Andersen, 2014). The nature of training further leaves the police suffering from psychological problems such as trauma. Training is a hard activity that demands that officers remain resilient to be able to achieve the desired results. The success of training does not mean that a police officer can carry out their mandate fully. The subsequent training offered on the job does not fully address the issues faced by the police. Lack of social support system exposes the rot like training which has seen experts calling for reforms to be initiated to improve the nature of training of police to solve social challenges that emanate from accumulated stress faced by officers (Coleman & Cotton, 2014). The research explores that nature of police training to establish if the current training is effective.
Research Questions
· Is the current training police officers receive effectively?
· What ways should the police department pursue to improve the effectiveness of police training?

Literature Review
Police training is a concept that is often misunderstood by the public. Police training refers to the process where recruits are equipped with the necessary skills, concepts, and experience in law enforcement. In most cases, it is a continuous process throughout the service where the police leadership identifies areas of training that should be offered to employees to improve performance and the overall outcomes of police service. According to Wood & Watson (2017), police training should seek to familiarize the police with the work environment. The author argues that training not only provides essential skills to recruits but also provides the much-required resilience to help officers cope with the harsh working environments (Wood & Watson, 2017). Even though training plays an integral role, the author faults the nature of training activities on the psychological health of the recruits. The challenges faced in the current police emanates from training, and the police service needs to review the training process to ensure that it aligns with the current work demands.
The research by Coleman & Cotton (2014), established that the current police training is not effective in providing for the psychological needs of the police. The training environment of the police is considered to be harsh and traumatic, exposing police officers to psychological problems in the future. The act that training focuses much on resilience and endurance without paying any attention to its impact on the health of the recruit. There has been little regard on the psychological impact of training in the police service. Even if other interventions of on-job training to the police, the impact is far-reaching. The author calls for a change in the training approach to focus on the psychological health of the officers in uniform (Coleman & Cotton, 2014). The police are human and have a social life to live. The issue raised by this author raises the question of the effectiveness of police training methods. It is evident that the training process is ineffective in promoting the overall health and outcomes of police service. The research ends with a caution that if the training is not improved, the police will continue to suffer while in service that protects the overall wellbeing of the public. 
Police training has been used as a way of identifying the suitability of personnel to certain police categories. According to Papazoglou & Andersen (2014), police training is differentiated into different categories that fit various police departments. The extent of training differs with certain recruits being exposed to stringent exercises that put their safety at stake. Scantlebury et al., (2017) argues that different members of the police department are at higher risk of suffering from psychological problems compared to other officers. The reason behind this discovery is the nature of training in which these officers are subjected and the impact it has on their psychological health. These differences indicate that police training programs are ineffective, and the source of ineffectiveness need to be identified to prevent incidences that can be linked to poor training. The findings support the need to conduct further research to establish if the current training is effective and what needs to be done to improve the effectiveness of police training. 
Methods
Research Design
A qualitative research design based on evaluation of existing literature will be used for this study. Relevant literature will be identified for the research and further study conducted to establish the validity of the data. The research on the literature review will be used as a basis for selecting the participants in the research. The research will interview 600 police officers working in different departments and having worked in different areas. The sample size will comprise both female and male participants who will be selected randomly to participate in the research. The sample will be evenly distributed to ensure that it is representative of the entire police department. Besides, the participants will include the training department who will be used s the control variable in the research. 
Data Collection Methods
The data collection methods that will be employed for this study are personalized interviews and the use of a questionnaire. The interview that will be conducted in this research will be done randomly but reflect the entire police. The interviews will involve top police leadership, junior staff, recruit trainers, and the state department of security. The interview will focus on training methods and their impact on police performance. The data from the other section of the participants would be collected using a questioner. The selected participants would receive a simplified questionnaire with open-ended questions and also requires the respondent to explain. The questions will relate to the impact of training in their duties and their opinion if they think that the training was effective. The questionnaire would also seek the opinion of the participant in improving the existing training approaches.
Analysis
The data collected will be analyzed to establish the relationship between police training and their effectiveness in their places of work. The Pearson correlation coefficient will be used for the analysis. Since data will be qualitative, it would be appropriate to convert the data into means that can be analyzed. The focus of the analysis will be on the views of the participants towards training and the effect the training has had in their careers. The suggestions on ways in which training can be improved to solve future challenges faced in the service will provide the basis of making recommendations on ways in which training can be improved. The personalized interviews will further provide the necessary support for findings from the questionnaires. The findings will be used to make a generalized argument on whether the current training is effective to the rising demands of the police service.
Benefits and Importance of the Research
The research is beneficial in addressing the psychological issues facing the police in their line of duty. The fact that there is limited research on the impact of police training on the overall performance of police means that this research will expand knowledge and offer recommendations to policy developers on ways of improving police training. The findings on the effectiveness of the current training programs will be used to assess ways of improving the current program. The other important thing o this study is that it will help identify other areas that future researchers should focus on improving the outcomes of police training. The future of addressing stressful nature of police work lies with the findings established from this research. 
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